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Datatel Conversion Update
Message from the
Finance Team:
“The Finance Team is set to go live on July
5th. We have finished work on creating a
new chart of accounts and are finalizing
the purchasing and approval on-line
processes. We had a very aggressive
approach to our training and setup as we
had a short time period (less than 3
months) from start to going live. The setup
and training process has been used to
reflect and improve on current college
processes.”

-Gayle Gates

Pat Labonne Reports:
The Finance Team, led by Sherri Welch and
assisted by Gayle Gates, completed their
Datatel Colleague Chart of Accounts which
they began in March. They met with their
General Ledger, Purchasing and Accounts
Payable consultant on campus in April, May
and June as well as during remote calls in
order to complete the Finance Decision
Workbook and prepare for the Live
Simulation.  On June 9, they successfully used
the test environment to record accounts and
create fake checks for the “Live Sim.”

The Technical Team had numerous
discovery calls, training calls and installation
sessions to prepare for the Finance Live Sim.
Scott Boerke and Sam Santos were in
Virginia in May for WebAdvisor/DMI
Administration training. Additionally, Sam
completed a four day virtual class on ELF,
electronic file transfers.

The Technical Team has been working
with the Datatel Colleague software
installation as well as with software from
Datatel’s partners including Synoptix,

Status/
Completed

Team Training/Consulting Dates Confirmed
RECRUITMENT Consulting June 28, 29, 30 Confirmed
FINANCE Consulting July 13, 14, 15 Confirmed
STUDENT
RECORDS Training July 19, 20, 21 Confirmed
HUMAN
RESOURCES Consulting July 26, 27, 28, 29 Confirmed

Check the Datatel Implementation website for updated information:
http://www.cccnj.edu/studentServices/title3/datatelColleagueImplementation.aspx

Datatel Colleague Implementation
Training/Consulting Summary

Source4, ImageNow, and Business Objects.
Recruiter software was purchased from
Datatel this quarter which provides us with
an online application.

The Student team led by Dorothy
Abruzzo-Klumpp and assisted by Kellie
Slade began training and consulting sessions
in May. The Human Resources team led by
Trish Brining and Pam Carty had their first
session in May. The Recruitment Team led by
Anne Daly-Eimer and Valerie Gouse
started training in June.
Recently in June, the Core Team was joined
by Diana Carroll, Josué Velez and Sam
Santos for a Data Migration training session
to discuss what we want to carry from our
legacy system into the Colleague system.
Team members will be working with their
consultants and completing necessary
assignments.

Our first “Go Live” date is July 1 for the
Finance Team. From that point on, General
Ledger accounts will be handled through
Datatel Colleague.

Title III Steering Committee
The Title III Steering Committee met for their
second time June 22, 2011. The goal of the
five year Title III project is to improve
retention, persistence, and graduation rates
among academically underprepared students
through strengthened academic, student, and
management support services and
professional development.  It is essential that
the entire campus is involved in and
understands the Title III project. The Title III
Steering Committee will meet quarterly to
review accomplishments and to track progress
towards implementation of the project’s goals
and objectives. Dr. Maud Fried-Goodnight,
the Title III Coordinator, will convene and
chair this committee.

Committee Members include:Committee Members include:Committee Members include:Committee Members include:Committee Members include:
Dr. Maud Fried-Goodnight, Scott Boerke,
Bernie Castro, Anne Daly-Eimer,
Dr. Jacqueline Galbiati, Gayle Gates,
Dr. Charles Kocher, Kim Mitchell, James
Piccone, John Pitcher, Rebecca Sheppard,
Pat Sink, Dr. Steven Stolar, Dr. Sandra
Vaden, Sherri Welch, MaryAnn Westerfield,
Douglas White and Tanya Usyk.



Meet Vema Viera

Focus on
the New Math Program
with Renee Patterson

VemaViera is a Business Management major and participant in the
Student Success Initiative Program.  She moved to Bridgeton,
from the Philippines in July of 2009, and immediately started her
academic career at Cumberland. As a Business Management/
Human Resources major, her aspirations include having her own
business and eventually getting her Bachelor’s degree.

In our conversation about the Student Success Initiative
Program, Vema said that Cumberland is full of very helpful people
who go the extra mile to help. Without the Student Success
Initiative Program (SSIP), it would have been impossible for her to
get a degree because of the price.
Vema was originally linked to the program because she had been placed into remedial classes after
taking the Accuplacer.

Participating in the SSIP gave her access to the textbook loan program, assistance in the Financial
Aid processes, a personalized Student Success Plan, workshops, and a partnership with an academic
counselor to promote your success in college. If she could rate the program she would give it 10 out of
10.  After developing her personalized SSP, Jaime Connolly, the SSIP advisor, realized that Vema was
unemployed and suggested the use of a tuition waiver to supplement her tuition. SSIP helped her set
goals and gave her encouragement to help her move on despite of hardship. Vema excelled by the end
of the semester and passed out of all remedial classes with a 3.4 GPA becoming our first successful
transition. In the fall she will now meet with her departmental student advisor and is on to meeting her
future goals. If she could give future CCC students advice, she would tell them to focus and set goals
and be determined to succeed despite obstacles and individual circumstances.

The Math Mastery Pilot Program is a work
in progress.  The program’s main goal is to
engage students and provide the necessary
tools that are needed for success in
Developmental Mathematics.  The program
has many unique features that cater to each
student’s individual needs.  Open lab times
have been added to give students more
flexibility.  During the open lab times, a
qualified instructor is available to provide
extra help or proctor tests.   With the support
of the college community, this program can
be a very important asset to all
Developmental Math students.

What types of professional development will be offered through Title III? (Kate Mather)
The new ERP will have many options for faculty, staff, administrators, and students. The ERP implementation will take 24 months to fully cycle
through our processes. Once we are converted to the new student information system, we will need training on how to use the Early Alert,
grading, and communications tools for inter-campus communication.

We will also be supporting the work of the faculty in implementing new “andragogy,” new teaching and learning techniques emphasizing
student engagement especially in the areas of developmental learning and the teaching of on-line, hybrid and web-enhanced learning.

A survey will be done to assess current faculty training needs and what new techniques or “best practices” are sought. There may be a
guest speaker we can assist with or an opportunity for full-time faculty to reach out to adjuncts. It will be a very intense 5 years and we hope
for collaboration across departments along the way. Questions? email Bethany Chroniger at bchroniger@cccnj.edu

Box?

Career Services Updates/
Upcoming events

Resume Myth Busting

Myth 1: Your resume can only be one
page.
Reducing the font size and margin size so that
your resume is one page, is not going to land
you the interview. In fact, it may not be legible
to your potential employer. Content rules:
The length of the resume should be influenced
by your experience, awards, and
recognitions. Today’s job seekers come from
a job pool of many highly qualified and
experienced professionals. One page may not
allow you to promote all your qualities and
skills. With this myth quality beats out
quantity.

Myth 2: Your resume must have an
objective.
“Seeking a position that will be beneficial and
mutually rewarding … and will make use of
my experience and education ....” WHO
CARES! The employer isn’t looking for a
mutually rewarding relationship. They want
someone who has the skills and knowledge
to do the job. Every inch of your resume is
valuable. Don’t waste space on a generic
statement. Instead try using a branding
statement or header. Such a statement could
look like this:

DUKE UNIVERSITY BUSINESS SCHOOL
GRADUATE WITH 10+ YEARS
MANAGEMENT EXPERIENCE

Myth 3: References available upon
request.
Normally, this would be the last thing you
squeeze on your resume. If they need them,
they’ll ask. Instead have your reference page
ready for when they call so you are not
scrabbling around for names, job titles, and
contact information. Make sure you ask
everyone on your reference page if you can
use them for a reference. Don’t leave it up to
the prospective employer to remind the
person of your name.

Myth 4: I can use the same resume for
different jobs.
Resumes are never a “one size fits all.” Every
time you submit a resume you need to edit it
to include new duties you did in previous jobs
according to what the job description
mentions. If you forgot to include marketing
on your last Business Management resume
then update your Marketing resume to
include the skills you did in marketing.

Myth 5: I only need to submit a cover
letter when it is requested.
Employers only see your skeleton of work
experience and education. The cover letter
is the muscle. It is your opportunity to sell
them that you are the candidate for the job.
List specific qualities of what you’ve done
that may not be covered in your resume.
Maybe a project that you worked on in
college that was successful can help to
demonstrate what a great team player you
are.
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